
POSITION AVAILABLE

Policy Manager

SUMMARY

New Jersey Future (NJF) is seeking a motivated, solutions-oriented individual with a racial and social justice

lens to develop and advance state policies that affect health, water infrastructure, and redevelopment, with

a primary focus on lead in drinking water. The position requires experience applying equity, inclusion, and

racial and economic justice perspectives in research, policy analysis and development, stakeholder

convening, and communications. This is an exciting opportunity to achieve lasting equity-centered change on

timely, high-profile issues affecting public health and climate resilience. NJF offers a fun, fast-paced, and

supportive work environment, as well as the ability to make a difference.

RESPONSIBILITIES

The Policy Manager’s responsibilities include, but are not limited to:

● Policy development: Craft effective solutions that center equity and racial and economic justice for

lead in drinking water (primarily), green infrastructure, and other policies that affect health, water

infrastructure, and redevelopment.

○ Create recommendations for programmatic, regulatory, and legislative change based on

analysis, stakeholder consultation, and best practice research.

○ Prepare clear and convincing policy briefs, white papers, testimony, fact sheets, case studies,

recommendation reports, and blog posts.

○ Identify, explain, and share best practices.

○ Educate and build consensus among stakeholders, decision-makers, and potential

collaborators through activities ranging from small group meetings to public speaking

engagements.

● Task force management: Facilitate a 30-member task force on lead in drinking water that works to

identify practical, politically feasible policy solutions. Act as a liaison between the task force and two

affiliated initiatives: Lead-Free NJ, which focuses on advocacy, and Jersey Water Works, which brings

together hundreds of water practitioners.

● Funding: Prepare grant reports and proposals, with supervision from the Policy Director.

● Collaboration: Work with colleagues engaged in green stormwater infrastructure, stormwater

utilities, water infrastructure financing, data transparency, climate resilience, and more.

● Support of broader organizational efforts: Assist with organizational events, special projects,

strategy conversations, and committees. Help build NJF’s networks and relationships.

REQUIREMENTS

We prefer a highly organized candidate with experience in policy analysis, policy communication, and

consensus-building who can operate independently and collaboratively and meets the following criteria:

● Minimum three years of experience in policy, advocacy, government, or related fields

● Familiarity with at least one of NJF’s key policy areas—state policy, planning and redevelopment,

the environment, sustainability, strong communities, water infrastructure, green stormwater

infrastructure, or lead remediation—or a strong desire to learn

● Excellent research and writing abilities
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● Basic public speaking skills

● Effective organizational skills, including the ability to coordinate and facilitate meetings

● Demonstrated ability to assume responsibility and make sound decisions

● Team player with a collaborative working style, a proven ability to build consensus among a

diverse group of individuals, and a successful record for interdisciplinary work and intercultural

collaborations

● Ability to work independently and remotely

● A working knowledge of systemic inequities, including an understanding of the historical context

and root causes of these inequities, as well as strategies to overcome them

● Commitment to and experience with justice, equity, diversity, and inclusion policies and

practices, as well as an understanding of how they can be implemented in the workplace

● Comfortable with self-reflection, eager to learn, and capable of working through conflict

honestly and openly

● Motivated by the organization’s issues and a strong mission-driven work ethic

● Bachelor’s or advanced college degree

COMPENSATION

Salary range is $55,000-$70,000 based on the candidate’s experience and skills. Salary negotiable. This is

a full-time position with benefits, including health, dental, vision, and life insurance, short- and

long-term disability.

ORGANIZATION

Founded in 1987, New Jersey Future is a nonprofit, nonpartisan organization that promotes sensible

and equitable growth, redevelopment, and infrastructure investments to foster healthy, strong,

resilient communities; protect natural lands and waterways; increase transportation choices beyond

cars; provide access to safe, affordable, and aging-friendly neighborhoods; and fuel a strong economy

for everyone. New Jersey Future does this through original research, innovative policy development,

coalition-building, advocacy, and hands-on strategic assistance. Embracing differences and advancing

fairness is central to New Jersey Future’s mission and operations. New Jersey Future is firmly

committed to pursuing greater justice, equity, diversity, and inclusion through its programs, internal

operations, and external communications. New Jersey Future is based in downtown Trenton, NJ. For

more information, visit www.njfuture.org.

APPLICATION

Interested and qualified candidates should submit a cover letter, a resume, and one short writing sample

(no more than five pages) to HR@njfuture.org.

New Jersey Future employees are working on a hybrid work-from-home and in-office schedule.
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